








During the first 10 years of its life, Adyan gradually went
through four major experiences. The first three years
(2006-2008) were the years of experimenting the original
ideas and values that constituted Adyan’'s mission and
identity. With patience, trust, and love, we learnt how to
make from valuing diversity, socially and spiritually, a real-
life experience with, and for, others. In 2009, Adyan had
its first office and in 2010 its first employees. During this
new phase, going until 2011, with lots of dedication and
professionalism, our programs quickly became inspiring
models in education and interreligious relations. Between
2012 and 2015, Adyan continued its development and was
locally and internationally recognized as a change maker
in peacebuilding and policy making.

From being a proactive witness for diversity that builds
unity, to becoming a model and then a change maker
in this field, we had to expect, in 2016 while celebrating
the 10" anniversary of the Foundation that a new
phase was starting. We understood that our capacity
to face and reform problematic situations would
bring oppositions and put us in a battlefield. Today,
with resilience and determination, we accept this new
challenge and upscale our ambition, by launching our
promise for the 10 coming years (2017-2026), that we
are sure we will achieve with your support and the
continuous development and institutionalization of the
Foundation.

Fadi Dacu
Chairperson and CEO
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“Before the launching of the operation of liberation of Mosul (Iraq), | was with Adyan in Brih (Lebanon)
during a gathering for love and reconciliation between Druzes and Christians, who fought each other
during the civil war in Lebanon... | was so touched that day when | heard the genuine wishes and prayers
for my city Mosul and its population, and for its recovery as city of diversity in Iraq. | cried a lot that day
due to the possibility of hope and joy that this event made me envision for the future. Best success for
Adyan. Our societies are in big need for such a model.”

Suha Aoudi

Iraqgi Journalist trained with Adyan
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“As the great consumer rights advocate Ralph Nader once said, ‘The function of leadership is to produce
more leaders, not more followers.” Judging from the young people | met last night, Adyan is definitely
producing more young leaders, who are committed to social justice, peacebuilding, tolerance, and
coexistence.”

George Aldridge

US MEPI Beirut Coordinator
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“Born out of a “National Charter for Education on Living Together in Lebanon”... a common school
curriculum on shared values is being taught...[that] focuses on “the promotion of coexistence” by
embracing “inclusive citizenship” and “religious diversity” and aims to ensure what the instigators
call “liberation from the risks of... sectarianism.” But the new curriculum is more than an optimistic
plea to love thy neighbor and an assertion of a golden rule common to all religions. It teaches pupils
that they can celebrate differences without threatening coexistence... The fact that it is happening
today in Lebanon is of global significance...The curriculum’s focus on peace and reconciliation
between religions is an antidote to the extremist propaganda of the Islamic State.”

Gordon Brown

Former Prime Minister of the United Kingdom and UN Special Envoy For Global Education

In: Washington Post (November 29, 2015)
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“The strategic cooperation with Adyan Foundation on Countering Violent
Extremism is one of the best achievements for Twitter Public Policy MENA.”
George Salama

Head of Public Policy MENA - Twitter
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